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Affirmative Action without Explicit Racial 
Discrimination 

• Color-blind (non-racially discriminatory) affirmative action 
exploits statistical associations in the population between an 
applicant’s racial identity and his/her non-racial traits 

[Texas 10% Plan famously illustrates the non-transparency] 
 

• A policymaker alters the weight given to non-racial traits for 
all applicants in such a way as to increase the yield in 
selection process from a targeted group. 

• One consequence of this kind of policy is that selection 
efficiency must in general be reduced for all applicants. Policy 
can’t be ‘conditionally’ (within group) meritocratic. 



An Illustrative Example of Color-Blind Affirmative Action 

Students in area A are excluded, and in area B are included, by the policy. There  
are more disadvantaged group students to be found in area B than in area A. 



Finding an Optimal Policy: The Planner’s Problem 

Academic Performance Equation: 

Racial Identity Equation [prob {applicant in targeted group}]: 

Use Data to Estimate (presumed) Linear Relationships 



Laissez-Faire Solution: Threshold Rule on Predicted Performance 

Color-Sighted Affirmative Action Solution: Race-Specific Thresholds 



Color-Blind Affirmative Action: Modified weights in scoring equation 
















